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AGREEMENT

This agreement is made and entered into as of this day of September,
2013 by and between the West Haven Administrator' Association, hereinafter called the
WHAA and the West Haven Board of Education, hereinafter called the Board, for a term
of three (3) years, beginning September 1, 2014 and ending August 31, 2017.

ARTICLE | GENERAL

A This agreement is negotiated under Section 10-153b through 10-153f of
the General Statutes of the State of Connecticut, as amended, in order:

1. To fix for its term the salaries and ali other conditions of employment
provided herein, and;

2. To encourage and abet effective and harmonious working relationships
between the Board and Administrative staff in order that the case of public education
may be best served.

B. The Board and the WHAA recognize the importance of responsible
participation by the entire professional staff in the education process, planning,
development and growth. To this end, they agree to maintain communication, to inform
about programs, to guide in development and to assist planning and growth either by
committee, individual consultation or designated representatives.

C.  This agreement shall constitute the mutual understanding of the Board and
the WHAA in the subject areas covered by specific provisions of this agreement for the
duration of the agreement unless changed by the mutual consent of both parties.

Previously adopted policies, rules or regulations in conflict with this agreement are
superseded by this agreement.

ARTICLE || RECOGNITION

The Board hereby recognizes the WHAA as the exclusive agent as defined in
Section 10-153b through 10-153f of the Connecticut Statutes as amended, of the entire
group of certified administrative employees of the Board not excluded by State Statutes.

ARTICLE Hll BOARD RIGHTS

Nothing in this agreement shall limit or contravene the authority of the Board as
provided in the General Statutes of Connecticut and the Charter of the City of West Haven.

The Board shall not, however, exercise any of its discretionary authority so as to contravene a
specific provision of this agreement.
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ARTICLE IV PROFESSIONAL OBLIGATIONS AND WORKING RULES

The Board and the WHAA recognize and agree that the administrators' responsibilities
to their students and teachers, the Board of Education and their profession generally entails
the performance of duties and the expenditure of time beyond the normal working day, but
the administrators are entitled to regular time and work schedules on which they can
ordinarily rely to the extent possible throughout the school system. Therefore, in accordance
with the above the following schedules are hereby adopted:

A Daily Schedule - Individuals covered by this agreement shall be responsible
for determining his/her own daily schedule, however, it is understood that in doing so he/she

will consider the requirements of the position and the Administrator's daily responsihilities of
histher position.

B. Yearly Schedule - The work year of personne! covered by the administrative
supervisory staff salary schedule shall be as follows:

1. Administrators shall report fo work annually one week prior to the first
scheduled week of school and shall be entitled to:

a. A work year that shall not exceed 220 days.

b. 23 vacation days which may be taken during any breaks when school is not in
session, and which must be used by the end of August in any given contract
year.

C. 12 days at the discretion of the Administrator provided school is not in

session, 10 of which shall be taken between September 1 and June 30",

d. One of the scheduled teacher vacations.

2. If any member of WHAA is directed in writing by the Superintendent to
forfeit any vacation days, in excess of one day, he/she shall be paid at
a per diem rate of that individual's salary.

ARTICLE V ASSIGNMENT AND TRANSFERS

A. Administrators may request that a teacher be transferred. However, such

requests must be filed with the Superintendent with written explanation as to the reason
for it.

B. The Administrator of the school concerned must be consulted before any
teacher is transferred to his/her school.

C. The final determination of transfers will be in the absolute discretion of the
Superintendent.
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ARTICLE VI PROMOTIONS

A. All vacancies in promotional positions caused by death, retirement,

discharge, resignation, or by the creation of a new promotional position, shall be filled
pursuant to the following procedure:

1. Such vacancies shall be posted in every school or mailed to each member
during vacation period at least five (5) days prior to the filling of the
vacancy.

2. Said notice of vacancy shall set forth the qualifications for the position.

3. Administrators who desire to apply for such vacancy shall file their

application in writing with the office of the Superintendent within the time
limit specified in the notice.

4, Such vacancy shall be filled on the basis of fitness for the vacant post,
provided, however, that where two or more applicants in the West Haven
School System are substantially equal in fitness, in the opinion of the
Superintendent and of the Board of Education, the applicant with the

greatest amount of seniority in the West Haven School System shall be
given preference.

B. Promotional Positions are defined as follows: Positions paying a salary
differential and/or positions on the Administrator supervisory level including but not
limited to positions such as associate superintendent, assistant superintendent,
directors, supervisors, assistant supervisor, instructional leaders, assistant instructional

leaders, special assistant to the Superintendent and administrative assistant to the
Superintendent.

C. All vacancies (as defined above in the case of promotiocnal positions) for
special project administrators shall also be filled pursuant to the procedure set forth in
paragraph A.

D. All appointments to the aforesaid vacancies and openings shall be made
without regard to age, race, creed, color, religion, nationality, sex, marital status,
ancestry, and present or past history of mental or physical disability.

E. Insofar as possible, but subject to A 4., all future appointees shall be full
certified supervisors or administrators by the Connecticut State Department of Education
with the exception of the appointees to the psychology and guidance department.

F. Where there is a vacancy by resignation, acting appointments to any
position shall be effective no longer than six months. Any person serving in an acting
capacity when school is in session and is in the acting position for more than (5) school
days, shall be compensated at the rate of pay for the position in which they are acting.

{00592258.00C Ver. 1} 3



G. Upon promotion, the individual will be paid the appropriate salary upon
commencement of his new duties.

H. First preference shall be given to candidates within the system if they are

as well or better qualified than out of system candidates in the sole opinion of the
Superintendent of Schools.

ARTICLE VIl SUPPLIES AND OFFICE EQUIPMENT

A. The Board will insure that each school shall have all the office equipment
and supplies consistent with Board policy necessary to do the work required.

B. The Board will take whatever steps necessary to attain the goal of
uniformity in all records and reports.

C. The Board of Education will provide full or part time clerical help in all
schools, and will make available clerical assistance in those areas where no clerk now

exists. The duties of said clerical help shall be governed by policy #2212. Policy #2212
as now exists is hereby made part of this contract.

D. The Board will provide substitute clerks, provided they are available for
use when the regular clerks are out.

ARTICLE VIll PROTECTION

A Section 10-235. Protection of Administrators in damage suits. The Board
shall protect and save harmless any member of the bargaining unit from financiai loss
and expense, including legal fees and costs, if any, arising out of any claim, demand,

suit or judgment in accordance with Section 10-235 of the General Statutes of
Connecticut.

B. If any administrator is absent from school as a result of personal injury
arising out of his employment, (provided the administrator is not negligent), he shall be
paid his full salary (less any workmen's compensation indemnity benefits received,
except payment for permanent partial disability) for the period not to exceed one calendar

year from the date of injury. Such absence shall not be charged to histher annual or
accumulated sick leave.

ARTICLE IX HEALTH INSURANCE BENEFITS

A. Health insurance Benefits (Individual, Husband & Wife, or Family). The
Board shall provide the health insurance plan set forth below for employees and their
eligible dependents (an eligible dependent for purposes of the article shall include
spouse, and unmarried dependents up to age 26). The Board shall have the right to
require annual re-enroliment as a condition of continued participation in the plan.
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Effective September 1, 2014, all administrators shall contribute twenty (20%) percent of
the cost of health insurance via payroll deduction.

1.

Effective September 1, 2011, coverage shali be provided under the plan
summarized at Appendix A-1 attached hereto. Effective September 1, 2012,
coverage shall be under the plan aftached as Appendix A-2.

Managed pharmacy network, requiring fully managed/MAC A drug plan, with
the following co-payments: $5 generic; $20 brand name formulary; $35 brand
name non-formulary. $3,000 per person annual maximum, with excess
treated as amount of nefwork expense with an uniimited maximum.

Blue Cross of Connecticut Fult Service Plan for dental care with Riders A, B,
C, D and Special Dependent Rider.

Blue Shield Vision care endorsement 98.

Group Life insurance - Board agrees to provide each administrator with group
life and dismemberment policy in the amount of $120,000.00 at the Board's

expense. The Administrator may increase the coverage to the amount of his
salary at his own expense.

The board agrees, at its expense, to continue the group life and
dismemberment policy following retirement in the amount of $60,000.00.

Any employee covered by this Agreement who opts to take retirement as
provided under Article XVI shall have full health coverage for the employee
and his/her spouse paid by the Employer until hefshe attains the age of 65.
At age 65, any administrator who does not qualify for Medicare shall be
provided with equivalent coverage paid in full by the Employer.

All retirees who do not opt to {ake retirement as provided under Article XV or
who are not eligible for the retirement provision of Article XVI will receive the
same medical coverage as active employees and will be required to pay the
same co-pay, if any, as those required of active employees. The Board shali
not be required to provide or pay for the retirees spouse's coverage after the
retiree reaches age 65 or in the event that the retiree dies. At age 65 all
retired employees shall have coverage under Medicare paid in full by the
Employer. At age 65 any Administrator who does not qualify for Medicare,
shall be provided with equivalent coverage paid in full by Employer.

The West Haven Board of Education may provide health insurance benefits as
described in this Article for the West Haven Administrators’ Association
members through alternate carriers or through self-insurance. in all cases
such benefits (meaning coverage, and administration of i.e., timeliness of
payment and claims processing) provided through alternate insurance
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carriers, through self-insurance or through a combination of such alternatives,
shall be comparable to the benefits available to West Haven Administrator
Association members under the group health insurance policies described in
Article IX, Section A(1-5). Should the Board of Education desire to change
insurance carriers, prior to any such change, the Association shall be notified
and given forty-five (45) calendar days to review the proposed changes.
Should the Association and the Board disagree that the coverage, and
administration of benefits are not comparable, arbitration as set forth under
Article XIV of this Agreement may be implemented at the request of the
Association. Such arbitration shall take place before an impartial arbitrator
with expertise in insurance, unless -the West Haven Finance Planning and
Assistance Board is in existence. Both parties shall agree to expedite the
arbitration process. There shall be no change in carriers prior to the decision

by the arbitrators.
B. Sick Leave.
1. Twelve month personnel - are to receive two days more than the teachers.

2. Sick Leave Bank:

a. Membership in the sick leave bank is voluntary on the part of
employees afier tenure is granted for 3 years of service completed in
the West Haven School System. Each participating employee
contributes one day of sick leave per year.

b. The Board will cooperate in the establishment of a sick leave bank on
a voluntary basis.

C. Each employee enrolling in the bank will donate one day of his sick
leave fo the bank each year until the bank is built up to a maximum of
approximately 100 days. No more days will be added to this
maximum until the bank is depleted to approximately 50 days. The

bank will then be built up to approximately 100 days again and the
process repeated.

d. Additions will be made to the bank in September or October of each
school year according to the above limitation.

e. A person withdrawing from membership in the bank will not be able to
withdraw the contributed days.

f. Additions will be made to the bank in September or October of each
school year according to the following:

b 0-3 years, inclusively, a person is not eligible.
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After the beginning of the 4th-6th year a person must be
sick fifty-five (55) consecutive days before hefshe can draw.

After the beginning of the 7th year a person must be out
forty (40) consecutive days.

A person will not be able to withdraw days from the bank until his/her
own sick leave is depleted.

Persons withdrawing sick leave days from the bank will not have to

replace these days except as a regular contributing member to the
bank.

Maximum withdrawal per occurrence is 75 days.

Sick leave means the leave the teacher has for that year plus his/her
accumulation.

Hold Harmless Clause.

In the event that the Sick Leave Bank is, or shall at any time, be
found to be contrary to law by a court of competent jurisdiction,
then it is agreed that any administrator who has received
benefits hereunder shall refund to the City of West Haven 11220"
of histher annual salary of each day so withdrawn. It is further
agreed that in the event such refund is not made within sixty (60)
days after demand with notice to the Association, then and in
that event the Association shall refund monies to the City of
West Haven. It is further agreed that no other penalty or
penalties except the aforementioned monetary penalties will be
imposed. This clause shall survive the termination of this

agreement and may be enforced at any time within ten (10) days
after such termination.

3. No member shall lose salary and/or rights when subject to quarantine by a

competent medical authority, medical advisor and/or Heaith Department of the
member's town of residence.

4, Severance Pay (on retirement, disability, resignation or death). Professional
Staff Member upon retirement from public school teaching in Connecticut,
disability, resignation or death, after twenty (20) years of public school service
in West Haven School System shall receive Severance pay equal to 20*- of
the annual salary at the time of termination of employment.

5. Maternity Leave shall be granted to any pregnant administrator who has
completed one year of service, and any such administrator wishing to return
shall be returned to the position held at the time of taking such leave.
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6.
7.

Leaves Without Pay.

Leaves of absence, without pay shall be granted for advanced study and
maternity. Such leave shall be limited to one school year. Upon returning from
leave, said member shall be reinstated in the position hefshe left.

Leaves with Pay.

Each 12 month member shall be entitled to 3 personal days per year, and
each 10 month member shall be entitled to 2 personal days per year, not

to accumulate. Member must advise Superintendent in writing twenty four
hours in advance.

If advance notice is not possible, such notice shall be given twenty-four
hours after the member returns.

Compulsory Court appearances - 5 days per year.

Jury Duty - Any Administrator who is summoned for jury duty shall
immediately notify the Superintendent of the date of the assignment. If the
assignment occurs during the students’ school year, the Administrator shall
cooperate with the Superintendent to obtain a postponement of the
assignment to a date, when school is not in session. The Administrator
shall receive his/her full salary (less compensation paid for jury duty to be
reimbursed to the Board of Education) for the period that the Administrator
must serve on jury duty during his/her work year.

Death in immediate family - five (5) days per death of spouse, mother,
father, child, brother, sister, grandparents, mother-in-law and father-in-law.
Three (3) days per death of brother-in-law and sister-in-law.

Funeral of close friend - 1 day per death.

Sabbatical Leave.

Desiring to regard professional performance and encourage independent
research and achievement the Board hereby initiates the policy of sabbatical leave for
Administrators, for approved, scholarly programs whether or not carried on in an
academic institution subject to the following conditions:

1.

Requests for sabbatical leave must be received by the Superintendent in
writing in such forms as may be required by the Superintendent no later
than December 31% of the year preceding the school year in which the
sabbatical leave is requested.
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A.

The Administrator has completed at least six (6) consecutive full years of
service in the West Haven School system.

The Administrator on sabbatical leave will be paid their annual salary rate
up to one (1) year.

The Administrator shall agree to return to employment in West Haven for
at least two (2) full years in the event of a full year's leave. Upon such
return the Administrator shall be placed on the appropriate step of the
salary schedule as though such Administrator has not been on leave.

All applications are subject to the approval of the Superintendent of
Schools.

An Administrator returning from sabbatical leave shall return to the position
held at the time of taking such leave.

ARTICLE X [RESERVED]

ARTICLE X! [RESERVED]

ARTICLE Xlt PAYROLL DEDUCTIONS
In addition to those payroll deductions required by law, the" following

agencies are eligible for payroll deductions:

1.

Al requests for deductions must be in writing on approved authorized
forms.

A list of the approved deductions are as follows:

AlIG (Valic)

American Century

Ameriprise Financial

Franklin Templeton

Great American (Galic)

iNG

LSW (Life Insurance Co. of The Southwest)
Oppenheimer

S@hp o0 T

Each of the associations named in Section 2 above shall certify to the Board
in writing the current rate of its membership dues. Any association which
shall change the rate of its membership dues shall give the Board thirty
(30) days written notice prior to the effective date of such change.
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4. Deductions referred to in Section A above shali be made on the first day of
each month. The Board shall not be required to honor for any month
deduction any authorizations that are delivered to it later than on week
prior to the distribution payroll forms which deductions are to be made.

5. No later than September 30th of each year, the WHAA shall provide the
Board with a list of those employees who have voluntarily authorized the
Board to deduct dues for any of the associations named in Section A
above. Any Administrator desiring to have the Board discontinue
deductions he had previously authorized, must notify the Board and the
WHAA or association concerned in writing by September 15th of each year
for that school year's dues.

8. The amount of any deductions may be changed only once in a calendar
year.

ARTICLE XIiIi ADMINISTRATION

A. The Board recognizes that the Administrator is charged with the
responsibility of the administration of the program within the building to which he/she is
assigned and must make decisions necessary to the proper operation and maintenance of
the building, provided, such decisions are in keeping with the policy of the Board of
Education and the administrative regulations of the Superintendent.

B. Administrators shall be consulted regarding specia! and federal programs
so that such programs may be part of the overall- school program in the building.

C. Administrators shall be in charge of all disciplinary programs of the school
which he/she is assigned but shall handle the same in a manner consistent with Board
policy and administrative regulations of the Superintendent.

D. Administrators shall be responsible for designating and assigning work to
his/her secretary and/or clerk(s).

E. An Administrator may change a teacher's room or subject assignment if
the Administrator feels that it would serve the students' best interest provided the
Superintendent is informed in writing of such change.

F. Administrators will keep a record of teachers who consistently report late to
school.

G. When an Administrator deems it necessary and it is not in violation of the
teachers' contract, hefshe may assign yard duty, hall duty, study hall duty, on an
equitable basis to all available personnel.
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H. An Administrator is in charge of his or her building and any teacher or

other person wishing to use school facilities after school hours must secure the
Administrator's permission.

I Any teacher who wishes o remove general equipment from the building,
must receive the Administrator's permission or if they do so without said permission, will
be subject to disciplinary action.

J. It is the responsibility of the Building Administrator to determine who will

collect money for milk, weekly magazines, insurance, etc., unless directed otherwise by
the Superintendent of Schools.

K. Faculty meetings to be called at the discretion of the Administrator not to
exceed the number permitted in the teacher's contract.

L. Agendas for faculty meetings are the sole responsibility of the
Administrator. Each Administrator shall make available to his/her teaching staff said
agenda one day in advance of said meetings after which any member of the staff may
suggest additions to said agenda to the Administrator.

M. Formal evaluation of both tenure and non-tenure teachers is the sole
responsibility of the Administrator (delegation of evaluation is aliowed). The number of

formal evaluations shall be determined by the Administrator, except as limited by the
teachers' contract.

N. There shall be no limit set to the number of classroom visitations by the
Administrator,

0. Observation and supervision of the teacher shall be made at the discretion
of the Administrator.

ARTICLE XiV GRIEVANCE AND ARBITRATION PROCEDURE

A Purpose - The purpose of this procedure is to secure, at the lowest
possible administrative level, equitable solutions to problems which may arise affecting
the welfare or working conditions of Administrators. Both parties agree that proceedings
shall be kept as confidential as appropriate.

B. Definitions:

1. "Grievance" shall mean any claim by any Administrator or group of
Administrators of the WHAA (each category of which shall be hereinafter
referred to as "The Grievant") concerning the interpretation of, application
or violation of a specific provision of this Agreement or an established
practice between the Parties.
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Administrator shall mean any certified professional employee of this unit
below the rank of Superintendent and may include a group of
Administrators similarly affected by a grievance.

When "days" are referred to in the time limits hereof, such shall mean
school days.

C. Time Limits:

1.

Since it is important that a grievance be processed as rapidly as possible,
the number of days indicated at each step shali be considered as a

maximum. The time limits specified may, however, be extended by written
agreement of the parties in interest.

If an Administrator does not file a grievance in writing within thirty (30) days
after he/she knew or should have known of the act or conditions on which

the grievance is based, then the grievance shall be considered to have
been waived.

Failure by the aggrieved Administrator at any leve! to appeal a grievance to
the next level within the specified time limit, shall be deemed to be
acceptance of the decision rendered at that level.

D. Informal Procedure:;

1.

If an Administrator feels that he may have a grievance, he shall first
discuss the matter with his immediate supervisor or other appropriate
Administrator in an effort to resolve the problem informally.

If the Administrator is not satisfied with such disposition of the matter, he
shall have the right to have the WHAA assist him in further efforts to

resolve the problem informally with his supervisor -or other appropriate
Administrator.

E. Formal Procedure:

1.

Step 1 - If the aggrieved Administrator is not satisfied with the disposition
of his grievance on an informal basis, he may file in writing a grievance
with the WHAA for referral to the Superintendent of Schools.

a. The WHAA shall within five (5) days after receipt, refer the
grievance to the Superintendent but prior to doing so, the WHAA
shall provide an opportunity for the aggrieved Administrator to meet
with the appropriate committee to review the grievance.
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F.

b. The Superintendent shall within ten (10) days after receipt of the
written grievance, meet with the aggrieved Administrator and with
representatives of the WHAA for the purpose of resolving the
grievance. A full and accurate record of such hearing shall be kept.

C. The Superintendent shall within five (5) days after the hearing,
render his decision and the reasons therefor in writing to the
aggrieved Administrator with a copy to the WHAA.

Step 2 - If the aggrieved Administrator is not satisfied with the disposition of
his grievance at Step 1, he may within three (3) days after the decision or
within six (6) days after the hearing, file the grievance again with the
WHAA for appeal to the Board of Education.

a. The WHAA shall within three (3) days after receipt, refer the appeal
to the Board of Education.

b. - The Board of Education shall, within fifteen (15) days after receipt of
the written appeal, meet with the aggrieved Administrator and with
representatives of the WHAA for the purpose of resolving the
grievance. A full and accurate record of such hearing shall be kept.

C. The Board shall, within five (5) days after such meeting render its
decision and reason therefore, in writing to the aggrieved
Administrator, with a copy to the WHAA.

Arbitration:

1.

If the aggrieved Administrator is not satisfied with the disposition of his
grievance at Step 2, he may within three (3) days after the decision or
within six (6) days after the Board meeting, request in writing to the
President of the WHAA that his grievance be submitted to arbitration.

The WHAA may within five (5) days after receipt of such request submit the
grievance to arbitration.

The Chairman of the Board and the President of the WHAA shall within
five (5) days after such written notice, jointly select an arbitrator who is an
experienced and impartial person of recognized competence. If the parties
are unable to agree on an arbitrator within five (5) days, the matter shall be
submifted to the American Arbitration Association under the Rules of
Voluntary Arbitration of the American Arbitration Association.

The arbitrator so selected shall confer promptly with representatives of the
Board and the WHAA shall review the record of previous hearings and
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shall hold such further hearings with the aggrieved Administrator and other
parties in interest as he shall deem requisite.

5. The arbitrator shall render his decision in writing to all parties in interest,
setting forth his findings of fact, reasoning and conclusions on the issues
submitted. The decision of the arbitrator shall be final and binding upon all
parties in interest fo the extent permitted by iaw.

6. The cost of the services of the arbitrator shall be borne equally by the Board
and the WHAA.

G. The Superintendent andfor the Board shall have the right to file a
grievance in writing with the WHAA and such shall thereafter be processed in accordance
with Step 2 of the following steps of the Grievance Procedure.

H. All grievances must be submitted in writing pursuant to Step 1 within fifteen
(15) days of the date upon which the occurrence given rise to the grievance occurred.
Failure to file such grievance within the time limits specified herein or to process a

grievance within the time limits specified herein shall be deemed a waiver of the
grievance.

I Any arbitrator acting pursuant to this Agreement shall have power only to
construe specific provisions of this Agreement and shall have no authority to add to,
delete from, or modify in any way, any provisions of this Agreement.

J. Representation:

1. No reprisals, of any kind shall be taken by either party or by any member

of the administration against any participant in the grievance procedure by
reason of such participation.

2. When an Administrator is not represented by WHAA, the WHAA shall have
the right to be present and fo state its view at all stages of the procedure.

3. Only the WHAA shall have the right to submit a grievance to arbitration by
following the procedure outlined above. individual members shall not have
the right to submit grievances to arbitration independently.

4, The WHAA may, if it desires, call upon the professional services of any

person it deems necessary to assist the WHAA at any state of the
procedure.
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K. Miscellaneous:

1. All documents, communications, and records dealing with the processing
of a grievance shall be filed separately from the personnel files of the
participants.

2. Forms for filing and processing grievances and other necessary

documents, shall be prepared by the Superintendent with the approvai of

the WHAA, and be made available to the WHAA to facilitate operation of
the grievance procedure.

ARTICLE XV MISCELLANEOUS

A. The Board of Education shall pay each Administrator the sum of $300.00

for conference expenses to be paid in one lump sum as of September 1st of each school
year.

B. The WHAA and the Board agree that this agreement represents the
complete agreement between the parties concerning all conditions of employment and
salaries of Administrators, for the duration of this agreement.

C. The Board and the WHAA shall comply with all applicable State and
Federal Laws.

D. Whenever written notice is required to be given herein, such notice shall

be given by letter to the last address of the person as contained in the files of the Board
of Education.

E. No Administrator shall be required to pick up or deliver any mail or
correspondence.

F. The Board agrees to provide medical coverage for all Administrators over

65, except that the cost of such coverage shall not exceed the cost afforded to other
Administrators.

G.  All Administrators shall receive $45.00 per month for travel, except the
Language Arts Coordinator, Math Coordinator, Science Coordinator, Health/PE
Coordinator, Early Childhood Director, Director of Pupil Services, Assistant Director of

Pupil Services, Director of Grant Administration and any future district coordinators, who
shall each receive $100.00 per month.

H. Longevity: After ten (10) years of employment an Administrator shall
receive an increment of $520; after fifteen (15) years employment an additional
increment of $650; after twenty (20) years of employment an additional $520: after
twenty five (25) years of employment an additional $520; after thirty (30) years of
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employment an additional increment of $520. Years of employment shall mean years of
employment as a certified professional in West Haven only.

l. Miscellaneous Tuition Costs - An Administrator shali be reimbursed by the
Board for his/her tuition costs exclusive of all other fees upon the successful completion
of each graduate credit course beyond the bachelor plus 60 step at the rate of $80.00 a
credit course up to a maximum of $390. in any school year provided the courses taken
are approved by the Superintendent of Schools and relate to the field of education and

are completed in an institution which is accredited by a regional accreditation
Association.

Middle State Association of Colleges and Schools North Central
Association of Colleges and Schools Northwest Association of Schools
and Colleges Southern Association of Colleges and Schools New England

Association of Schools and Colleges Western Association of Schools and
Colleges.

J. The Board will notify an individual Administrator of the administrative staff
of any major decisions affecting said individual Administrator of the administrative staff
prior to releasing said decisions to the press.

K. Each Administrator will receive annually an individual salary agreement.

L. The Board agrees to reimburse Administrators for approved expenses
directly attributable to operation of school offices through presentation of paid receipts.

M. The Board agrees to provide a mileage expense account for
Administrators who are required to travel outside of Greater New Haven in order to

attend meetings for the school system. The rate applicable shall be as determined by
the Internal Revenue Service.

N. Administrative Longevity Payments. After the designated number of years
of administrative experience in West Haven, each Administrator shall receive the
following designated amounts annually as an administrative longevity payment:

(1)  Beginning in the 10" year - $300.00
(2)  Beginning in 15th year - $400.00 more than (1)
(3)  Beginning in 20th year - $500.00 more than (1) & (2)

O.  Administrators shall continue to be paid in 26 instaliments, bi-weekly
provided, however, that ten month Administrators will have the option to withdraw their
four (4) final checks in one lump sum, less necessary deductions, payable on the first
payroll date in July. Exercise of such option must be made by notifying the Board not
later than June 1 preceding the first payroll.
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P. Service Fees - Professional staff members who are not members of WHAA
shall be required as a condition of continued employment to pay a service fee to WHAA
each month equal to the regular WHAA dues. The Board shall deduct this service fee

from such professional staff members, salary once a month and remit same promptily to
Treasurer of WHAA.

Q. A salary differential for the sixth year and conferred doctorate, will be paid
only to those Administrators who have obtained degrees from institutions which are
accredited by regional accrediting association, i.e., Middle State Association of Colleges
and Schools North Central Association of Colleges and Schools Northwest Association
of Schools and Colleges Southern Association of Colleges and Schools New England
Association of Schools and Colleges Western Association of Schools and Colleges

R. Doctorate stipend to be paid only to those Administrators who are awarded
a Ph.D. or E.ED in a planned program which relates to the field of education (this
provision shall not be retroactive).

S. Each building Administrator shall have a private office.

T. Upon the creation of new administrative positions, the Board will negotiate with
WHAA on alf contractual items.

u. For administrators who commenced employment as administrators prior to
the 1997-98 school year, when he/she dies or retires hefshe or his/her estate shall be
paid 30 days sick pay, prorated on annual salary, regardless of accumulation (more or
less) at the time of death or retirement. This provision shall not apply to administrators

who commence employment as administrators during the 1997-98 school year and
thereafter.

V. A conference fund shall be set aside for use with the approval of the
Superintendent of Schools for professional conferences, meetings, etc. that exceed the
present cost allocated to Administrators.

ARTICLE XVI EARLY RETIREMENT INCENTIVE PLAN

Effective September 1, 1985, the West Haven Board of Education shall provide
the West Haven Administration with an Early Retirement Plan subject to the following

provisions, however employees hired after July 1, 2007 shall not be eligible for the Early
Retirement Incentive Plan:
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A Early Retirement Incentive Pian Eligibility

To be considered for participation in the Early Retirement Plan, a certified
Administrative Staff Member must fulfill all of the following requirements:

1. Be eligible for retirement benefits under the Connecticut Teacher
Retirement system no later than August 31, immediately following the
school year in which termination of employment becomes effective.

2. Have completed at least 96 months of satisfactory employment
(determined by the Superintendent of Schools) as a West Haven
Administrator under contract with the West Haven Board of Education as
of the date termination of employment becomes effective.

3. Be at least 52 years of age by no later than August 31 immediately
following the school year in which termination of employment becomes
effective and no older than age 64 as of June 30 of the school year in
which termination of employment become effective.

4, Have a combined total of age plus services credited by the Connecticut
Teacher Retirement System of at least 75 years by no later than August 31

immediately following the school year in which termination of employment
becomes effective.

5. Application must be made by no later than February 15th of the school
year in which termination of employment is effective.

B. Incentive

1. An Administrator who fulfilis the eligibility requirements shall be paid an
incentive allowance. Such allowance will be equal to the annual salary rate
in effect in the year the application is made. The incentive allowance will
be reduced for each year the age of the Administrator exceeds fifty-two at
the date employment terminates. Such reduction shall be five percent for

each year of age 52 through 60 and then ten percent each year age 61
through 65.

The incentive shall be paid over a two-year period in two equal

installments following the fiscal year in which termination of employment
becomes effective.
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The scale is as follows:

Example:

PERCENT OF SALARY AGE PERCENT OF SALARY

90% 59 55%

85 60 50

80 61 40

75 62 30

70 64 20

65 64 10

60 65 0

A person of age 62 whose current salary is $20,0600.00; 30% x $20,000.00 =

$6,000.00; Payment $3,000.00 for first year, Payment $3,000.00 for second year.

2.

There shali be a limit of no more than three (3) Administrators allowed to
enter into the Early Retirement incentive Plan, in any given year.

in the event, in any given year, more than three (3) Administrators make

application for the Early Retirement Incentive Plan, priority shall be given on
the basis of seniority as an Administrator.

An Administrator who retires and does not qualify in a given year, due to
the reason of least amount of Administrative seniority, shall be entitled to the
benefits under the Early Retirement Incentive Plan at the age he/she
retires. Such benefits shall begin to be paid in the subsequent year or until

such time he/she meets the requirements relative to Administrative
seniority.

The Administrator selecting the Early Retirement Option, does so under
the exclusion of the Severance Pay provisions of the Administrators’
Agreement.

in the event that any Administrator who elected Early Retirement Plan shall
die prior to the payment of all benefits due hereunder, any prepaid portion
hereof shall be paid to his/her designated beneficiary.

ARTICLE XVI{ REDUCTION IN FORCE

It is understood that it is within the discretion of the Board of Education to reduce
the educational program curriculum and staff when economic, pupil enroliment decline
and other justifiable reasons dictate. If, in the Board's opinion, it is necessary to reduce
the administrative staff within particular administrative classifications, it shall be on the

basis of length of administrative services within the West Haven Public School System,
certification and qualifications.
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In order to promote an orderly reduction in the administrative personnel, the
following procedure will be used:

a.

Any Administrator relieved of his/her duties because of reduction of staff or
elimination of position shali be offered an administrative opening if one
exists, in his/her classification for which he/she is certified and qualified.

If there is no existing administrative opening in his/her classification, the
dispiaced Administrator shall be offered the position of an Administrator who

has the least seniority in his/her present classification, provided he/she is
certified and qualified for that position.

If there is no existing administrative opening in his/her classification and
the displaced Administrator has the least seniority in his/her present
classification, he/she will be offered an administrative opening, if one
exists, in any other administrative classification for which he/she is certified
and qualified provided, however, such appointment does not constitute a
promotion to a higher classification.

If there are no existing administrative openings in any administrative
classification, and the displaced Administrator has the least seniority in
his/her present classification, but has administrative seniority over an
Administrator in another classification for which the displaced Administrator
is certified and qualified, the displaced Administrator will be offered such
position; provided, however, such appointment does not constitute a
promotion to a higher classification.

if an Administrator is relieved of his/her duties because of a reduction in
staff or elimination of position and another administrative position is not

otherwise available as aforesaid, hefshe will be offered a teaching position
for which he/she is certified.

if an Administrator is relieved of his/her duties because of a reduction in
staff or an elimination of position and employed as a teacher, he/she will
be given the experience credit on he salary schedule according to the
teacher's contract for his/her administrative and teaching experience within
the school system and shall retain all accumulated sick leave, providing
the latter does not violate the teacher's contract or pertinent state statute.

Any Administrator who has been displaced as aforesaid shall be placed on
a reappointment list for three (3) years for his former administrative position,
and shall remain thereon until reappointed, provided such Administrator
does not refuse a reappointment. Administrators shall be recalled to
positions for which they are certified and qualified and in which they have
previous acceptable experience, according to their administrative seniority
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in the West Haven Public School System. If a reappointment is offered
consistent with the above and is refused by the Administrator, he/she shall
thereupon be removed from the reappointment list.

h. For purposes of this Article, administrative classifications shall be as
follows:

1. High School Principal

2. Middle School Principal, Elementary School Principal, Director of Pupil
Personnel, Director of Grant Administration

3. Assistant Directors of Pupit Services, Language Aris Coordinator, Math
Coordinator, Science Coordinator, High School Assistant Principal, Athletic
Director/Health and P.E., and Early Childhood Coordinator.

4, Other Program Coordinators: Adult Education and Middle Schoot Assistant
Principais

5. Secondary Coordinators.

8. Provost.

i. Qualification as used in this Article shall be determined by the Superintendent
of Schools, provided that his decision shall not be arbitrary or capricious.

INVOLUNTARY TRANSFER

Section 1 - An involuntary transfer is:

1.

A reassignment of an Administrator from one position in a salary group to
another position in lower paying salary group; or

A reassignment of an Administrator's position from the salary group to a lower
paying salary group because of a change in the duties or responsibilities of
such position. During the term of their working agreement School
Administrators shall be reduced in grade only for good and just cause.
Transfers implemented at the request of an Administrator are voluntary
transfers and are not subject to the provisions of this article.
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1. 2014-2015

2. 2015-2016

3. 2016-2017

ARTICLE XVIII SALARY SCHEDULE

Effective September 1, 2014 the salary schedule for 2014-15
attached at Appendix B shall be in effect. In addition, all
employees not at the fop step as of August 31, 2014, shall
move one step on the salary schedule.

Effective September 1, 2015, the salary schedule for 2015-16
attached at Appendix B shall be in effect. In addition, all
employees not at the fop step as of August 31, 2015, shall
move one step on the salary schedule.

Effective September 1, 2016, the salary schedules for 2016-
17 attached at Appendix B shall be in effect. In addition, all
employees not at the top step as of August 31, 2016, shall
move one step on the salary schedule.

Dated at West Haven this g day of October 2013.

WEST HAVEN ADMINISTRATORS’ ASSOCIATION

- <
/ (-' y/
WEST HAVEN BOARD OF EDUCATION

21720, st
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SALARY SCHEDULE 2014-2015 (WITH SIXTH YEAR)

Step | 1 2 3 4 5 6
High School | MS & ES Agsst. Director of Other Secondary Provost
Principal Principal, Pupil Program Coordinators
Director of Services, Coordinators,
Pupil Services, | Language Arts, MS Asst.
Director of Math and Science | Principals,
Grant Coordinators, HS Adult Ed
Administration | Asst.
Principals, AD
Health/PE
Coordinator, Early
Chitdhood
Coordinator
1 $100,079.92 $96,759.48 $94,767.58 $90,118.94 | $83,478.75| $96,530.64
2 $103,521.50 $100,082.21 $98,018.00 $03,204.17 | $86,326.84 | $99,853.38
3 $106,963.07 $103,404.95 $101,270.43 $06,289.41 | $89,174.92 | $103,176.12
4 $110,403.21 $106,726.80 $104,520.77 $99,375.03 | $92,021.77 | $106,497.97
5 $116,735.79 $112,897.39 $110,594.04 | $105,220.78 | $97,542.87 | $112,668.58
6 $128,147.38 $124,147.00 $121,746.31 $116,145.54 | $108,234.60 | $123,918.17

Conferred Doctorate $1,906.78
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SALARY SCHEDULE 2014-2015 (WITHOUT SIXTH YEAR)

Step | 1 2 3 4 5 6
High School | MS & ES Asst. Director of Other Secondary Provost
Principal Principal, Pupil Program Coordinators
Director of Pupil | Services, Coordinators,
Services, Language Arts, MS Asst.
Director of Math and Science | Principals,
Grant Coordinators, HS Adult Ed
Administration Asst.
Principals, AD
Health/PE
Coordinator, Early
Childhood
Coordinator
1 $95,481.99 $92,319.66 $90,422.81 $85,996.73 | $79,672.73 | $92,090.83
2 $98,902.10 $95,622.16 $93,654.87 $89,064.01 | $82,504.45 | $95,383.31
3 $102,324.29 $98,926.40 $96,888.00 $92,131.26 | $85,335.80 | $98,697.58
4 $106,458.44 $102,955.50 $100,853.84 $95,040.80 | $88,944.02 | $102,726.68
5 $110,502.61 $106,984.61 $104,819.69 $99,768.36 | $92,552.23 | $106,755.79
6 $119,805.78 $116,092.72 $113,864.54 | $108,665.92 | $101,239.44 | $115,863.90

Conferred Doctorate $1,906.78
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SALARY SCHEDULE 2015-2016 (WITH SIXTH YEAR)

Step | 1 2 3 4 5 6
High Schoot | MS & ES Asst. Director of Other Secondary Provost
Principal Principal, Pupil Program Coordinators
Director of Services, Coordinators,
Pupil Services, | Language Arts, MS Asst.
Director of Math and Science | Principals,
Grant Coordinators, HS Adult Ed
Administration | Asst.
Principals, AD
Health/PE
Coordinator, Early
Childhood
Coordinator _
1 $101,831.31 $98,452.77 $96,426.01 $91,696.02 | $84,939.63| 9$98,219.93
2 $105,333.12 $101,833.64 $99,734.33 $94,835.24 | $87,837.56 | $101,600.81
3 $108,834.92 $105,214.54 $103,042.66 $97,974.48 | $90,735.48 | $104,981.70
4 $112,335.26 $108,594.51 $106,349.89 | $101,114.10 | $93,632.16 | $108,361.68
5 $118,778.67 $114,873.10 $112,520.43 | $107,062.15 | $99,249.87 | $114,640.28
B $130,389.96 $126,319.57 $123,876.87 | $118,178.09 | $110,128.70 | $126,086.74

Conferred Doctorate $1,906.78
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SALARY SCHEDULE 2015-2016 (WITHOUT SIXTH YEAR)

Step | 1 2 3 4 5 6
High School MS &ES Asst. Director of Other Secondary Provost
Principal Principal, Pupil Program Coordinators
Director of Pupil | Services, Coordinators,
Services, Language Arts, MS Asst.
Director of Math and Science | Principals,
Grant Coordinators, HS Adult Ed
Administration Asst.
Principails, AD
Health/PE
Coordinator, Early
Childhood
Coordinator
1 $97,152.92 $93,935.25 $92,005.21 $87,501.67 | $81,067.01 | $93,702.42
2 $100,632.89 $97,295.54 $95,293.83 $90,622.63 | $83,948.27 | $97,062.89
3 $104,114 .96 $100,657.61 $98,583.54 $93,743.55 | $86,829.18 | $100,424.79
4 $108,321.46 $104,757.22 $102,618.78 $97,628.92 | $90,500.54 | $104,524.39
5 $112,527.99 $108,856.84 $106,654.03 | $101,514.30 | $94,171.89 | $108,624.02
6 $121,902.38 $118,124.34 $115,857.17 | $110,567.57 | $103,011.13 | $117,891.51

Conferred Doctorate $1,906.78
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SALARY SCHEDULE 2016-2017 (WITH SIXTH YEAR)

Step | 1 2 3 4 5 6
High School | MS & ES Asst. Director of Other Secondary Provost
Principal Principal, Pupil Program Coordinators
Director of Services, Coordinators,
Pupil Services, | Language Arts, MS Asst.
Director of Math and Science | Principals,
Grant Coordinators, HS Adult Ed
Administration | Asst.
Principals, AD
Health/PE
Coordinator, Early
Chil¢hood
Coordinator
1 $103,613.36 $100,175.69 $98,113.47 $93,300.70 | $86,426.07 | $99,938.78
2 $107,176.45 $103,615.73 $101,479.68 $96,494.86 | $89,374.71 | $103,378.83
3 $110,739.53 $107,055.79 $104,845.91 $99,689.03 | $92,323.35 { $106,818.88
4 $114,301.13 $110,494.92 $108,211.01 $102,883.59 | $95,270.72 | $110,258.01
5 $120,857.29 $116,883.38 $114,498.70 | $108,935.74 | $100,986.74 | $116,646.48
6 $132,671.78 $128,530.16 $126,044.71 $120,246.20 | $112,055.86 | $128,293.26

Conferred Doctorate $1,906.78
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SALARY SCHEDULE 2016-2017 (WITHOUT SIXTH YEAR)

Step | 1 2 3 4 5 6
High School | MS & ES Asst. Director of Other Secondary Provost
Principal Principal, Pupil Program Coordinators
Director of Pupil | Services, Coordinators,
Services, Language Arts, MS Asst.
Director of Math and Science | Principals,
Grant Coordinators, HS Adult Ed
Administration Asst,
Principals, AD
Health/PE
Coordinator, Early
Childhood
Coordinator
1 $98,853.10 $95,579.12 $93,615.30 $89,032.95 | $82,485.68 | $95,342.21
2 $102,393.96 $98,998.22 $96,961.47 $92,208.53 | $85,417.37 | $98,761.29
3 $105,936.97 $102,418.12 $100,308.75 $95,384.07 { $88,348.69 | $102,182.22
4 $110,217.09 $106,590.48 $104,414.61 $99,337.43 [ $92,084.30 | $106,353.57
5 $114,497.22 $110,761.84 $108,5620.48 | $103,290.80 | $95,819.90 | $110,524.94
6 $124,035.67 $120,191.52 $117,884.67 | $112,502.50 | $104,813.82 | $119,954.61

Conferred Doctorate $1,906.78
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APPENDIX A-1

MEDICAL INSURANCE PLAN - EFFECTIVE SEPTEMBER 1, 2011

CENTURY PREFERRED 330 COPAYMENT, 3500/51000 IN-NETWORK / $1,000/32,000 OUT-OF-NETWORK ANNUAL

DEDUCTIBLE / 80-60% COINSURANCE

Century Preferred is a preferred provider organization (PPO) plan.

In-Network Out-of-Network
Member pays: Member pays:
COST SHARE PROVISIONS
Annual Deductible (individual/ family) $300 /8600 $1,000 / 2,000
Coinsurance 10% after deductible up to 30% after deductible up to
Coinsurance Maximuom (individual/ family) $600 /$1,200 $2,000/ $4,000
Cost Share Maximum (individual/ fomily) $900 / $1,800 $3,000 / $6,000
Lifetime Maximum Unlimited Unlimited

In-Network After Annual

Out-of-Network After

Deductible Annual Deductible
PREVENTIVE CARE Member pays: Member pays:
Well child care No Charge; Deductible waived 30%
Periodic, routine health examinations No Charge; Deductible waived 30%
Routine eye exams No Charge; Deductible waived 30%
Routine OB/GYN visits No Charge; Deductible waived 30%
Mammography No Charge; Deductible waived 30%
Hearing screening No Charge; Deductible waived 30%
MEDICAL CARE
Office visits $20 Copayment, Deductible waived 30%
Outpatient mental health & substance abuse $20 Copayment, Deductible waived 30%
OB/GYN care $20 Copayment, Deductible waived 30%
Maternity care $20 Copayment, Deductible waived 30%
Diagnostic 1ab and x-ray 10% 30%
High-cost outpatient diagnostic — prior authorization reguired $75 Copayment, Deductible waived
($375 maximum co-pay per 30%
The following are subject to copay: MRI, calendar year)
MRA, CAT, CTA, PET, SPECT scans
Allergy services
$20 Copayment, Deductible waived 30%
Office visits/testing 10% 30%
Injections—80 visits in 3 years
HOSPITAL CARE - Prior authorization required
Semi-private room (General/Medical/Surgical/Maternity) 10% 30%
Inpatient mental health & substance abuse 10% 30%
Skilled nursing facility — up to 120 days per calendar year 10% 30%
Rehabilitative services — up to 60 days per person per calendar 10% 30%
year
Qutpatient surgery — in a hospital or surgi-center 10% 30%
EMERGENCY CARE
Walk-in centers $20 Copayment, Deductible waived 30%
| Urgent care — at participating centers only $75 Copayment, Deductible waived Not Covered
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e : $100 Copayment, Deductible $100 Copayment
E - . . .
MErgency care — copayment waived if admitted waived Deductible waived
Ambulance 10% 30%
CENTPRMX
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Page I of 2

In-Network After Annual

Out-of-Network After

Deductible Annual Deductible

OTHER HEALTH CARE Member pays: Member pays:
Outpatient rehabilitative services
30 visit maximum for PT, OT and ST per year. 20 visit maximum Jor | $20 Copayment, Deductible waived 30%
Chiro. per year.
Durable medical equipment / Prosthetic devices

$100 copayment, Deductible 30%
Unlimited maximum per calendar pear waived
Diabetic supplies, drugs & equipment
Diabetic drugs are covered at in-network benefit level. Covered in full 30%
Infertility — prior authorization required
Some restrictions may apply 10% 30%

Home health care

106%, Deductible waived

30%, Deductible waived

PREVENTIVE CARE SCHEDULES

Well Child Care (including inmunizations)
= 6 exams, birth to agg |

= Oexams, agesi -5

= 1 exam every 2 years, ages 6 - 10

— 1 exam every year, ages 11 - 21

Mammography

— 1 baseline screening, ages 35-39

= Iscreening per year, ages 40+

= Additional exams when medically necessary

Notes To Benefit Descriptions

Adult Exams

— 1exam every S years, ages 22 — 29
= lexam every 3 years, ages 30 — 39
— 1 exam every 2 years, ages 40 — 49
~ 1 exam every year, ages 50+

| Vision Fxams: | exam every 2 calendar years |

| Hearing Exams: 1 exam every 2 calendar years |

| OB/GYN Exams: | exam per calendar year ]

—*  Insituations where the member is responsible for obtaining the necessary prior authorization and fails to do 50, benefits may

be reduced or denied,

1

1

managing members who require organ and/or tissue transplants.

Home Health Care services are covered when in liey of hospitalization. Includes
Members must utilize participating Blue Quality Centers for Transplant hospitals
Tissue Transplant services. This network of the finest medical transplant progr
are candidates for an organ or bone marrow transplant, A nurse consultant trai

infission {[V) therapy.

to receive benefits for Human Organ &

ams in the nation is available to members who
tied in case management is dedicated to

— Members are responsible for the balance of charges billed by out-of-network providers after payment for covered services
has been made by Anthem Blue Cross and Blue Shield according to the Comprehensive Schedule of Professional Services.
Please refer to the SpecialOffers@Anthem brochure in your enrollment kit for information on the discounts we offer on health-

related products and services,

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The following are examples of services
NOT covered by your Century Preferred Plan. Please refer to your Subscriber Agreement/Certificate of Coverage/Summary Booklet for more
details: Cosmetic surgeries and services; custodial care- genetic testing; hearing aids: refractive eye surgery; services and supplies related to, as
well as the performance of, sex change operations; surgical and non-surgical services related to TMJ syndrome; travel expenses; vision therapy;
services rendered prior to your contraci effective date or rendered after your contract termination date; and workers’ compensation.

A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut,
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APPENDIX A-2
MEDICAL INSURANCE PLAN - EFFECTIVE SEPTEMBER 1, 2012

Proposed

Century Preferred $30 Copayment, $500/$1000 in-Network / $1,000/$2,000 Out-of-
Network Annual Deductible / 80-60% COINSURANCE

Century Preferred is a preferred provider organization (PPO) plan.

In-Network Oui-of-Network
Member pays: Member pays:
COST SHARE PROVISIONS
Annual Deductible (individual/ family) $500/ $1,000 $1,000/ $2,000
Coinsurance 20% afier deductible up to 40% after deductible up to
Coinsurance Maximum (individual/ family) $1,000 / 2,000 $2,000/ $4,000
Cost Share Maximum (individual/ family) $1,500/ $3,000 $3,000 / $6,000
Lifetime Maximum Unlimited Unlimited
In-Network After Annual Out-of-Network After
Deductible Annual Deductible
PREVENTIVE CARE Member pays: Member pays:
Well child care No Charge; Deductible waived 40%
Periodic, routine health examinations No Charge; Deductible waived 40%
Routine eye exams No Charge; Deductible waived 40%
Routine OB/GYN visits No Charge; Deductible waived 40%
Mammography No Charge; Deductible waived 40%
Heating screening No Charge; Deductible waived 40%
MEDICAL CARE
Office visits $30 Copayment, Deductible waived 40%
Outpatient mental health & substance abuse $30 Copayment, Deductible waived 40%
OB/GYN care $30 Copayment, Deductible waived 40%
Maternity care $30 Copayment, Deductible waived 40%
Diagnostic lab and x-ray 20% 40%
High-cost outpatient diagnostic — prior authorization required
$75 Copayment, Deductible waived 40%
The following are subject to copay: ($375 maximum co-pay per
MRI, MRA, CAT, CTA, calenihr yor)
PET, SPECT scans
Allergy services
$30 Copayment, Deductible waived 40%
Office visits/testing 20% 40%
Injections—80 visits in 3 years
HOSPITAL CARE - Prior authorization required
| Semi-private room ( General/Medical/Surgical/Maternity) ] 20% 40%
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L2

Inpatient mental health & substance abuse 20% 40%
Skilled nursing facility — up to 120 days per calendar year 20% 40%
Rehabilitative services — up to 60 days per person per calendar 20% 40%
year
Outpatient surgery — in a hospital or surgi-center 20% 40%

EMERGENCY CARE
Walk-in centers $30 Copayment, Deductible waived 40%
Urgent care — at participating centers only $75 Copayment, Deductible waived Not Covered
Emergency care — copayment waived if admitted 5100 Copa&;f:::leta{)educﬁble géggcggf:ﬁga
Ambulance 20% 40%

CENTPRMX
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In-Network After Annua! Out-of-Network After
Deductible Annual Deductible
OTHER HEALTH CARE Member pays: Member pays:
Outpatient rehabilitative services
30 visit maximum for PT, OT and ST per year. 20 visit maximum $30 Copayment, Deductible waived 40%
Jor Chiro. per year.
Durable medical equipment / Prosthetic devices
$100 Deductible per calendar year 40%
Unlimited maximum per then covered in full
calendar year

Diabetic supplies, drugs & equipment
Diabetic drugs are covered at in-network benefit level. Covered in Full 40%
Infertility — prior authorization required
Some restrictions may apply 20% 40%

Home health care

20%, Deductible waived

40%, Deductible waived

PREVENTIVE CARE SCHEDULES

Well Child Care (including immunizations)
= 6 exams, birth to age 1

- 6exams,ages -5

— 1 exam every 2 years, ages 6 - 10

— | exam every year, ages 11 -21

{00592258.DOC Ver. 1}

Adult Exams

= 1 exam every 5 years, ages 22 — 29
—+ 1 exam every 3 years, ages 30— 39
—+ | exam every 2 years, ages 40 — 49
=+ 1 exam every year, ages 50+
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Mammography | Vision Exams: | exam every 2 calendar years 1
= 1 baseline screening, ages 35-39

—+ lscreening per year, ages 40+
= Additional exams when medically necessary

| Hearing Exams: 1 exam every 2 calendar years |

| OB/GYN Exams: 1 exam per calendar year ]

Notes To Benefit Descriptions

= Insituations where the member is responsible for obtaining the necessary prior authorization and fails to do so, benefits may
be reduced or denied.

= Home Health Care services are covered when in lieu of hospitalization. Includes infusion (IV) therapy.

— Members must utilize participating Blue Quality Centers for Transplant hospitals to receive benefits for Human Organ &
Tissue Transplant services. This network of the finest medical transplant programs in the nation is available to members who
are candidates for an organ or bone marrow transplant. A nurse consultant trained in case management is dedicated to
managing members who require organ and/or tissue transplants.

-

Members are responsible for the balance of charges billed by out-of-network providers after payment for covered services
has been made by Anthem Blue Cross and Blue Shield according to the Comprehensive Schedule of Professional Services.

Please refer to the SpecialOffersi@Arthem brochure in your enrollment kit for information on the discounts we offer on health-
related products and services.

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The foliowing are
examples of services NOT covered by your Century Preferred Plan. Please refer to your Subscriber Agreement/Certificate of
Coverage/Summary Booklet for more details: Cosmetic surgeries and services; custodial care; genetic testing; hearing aids;
refractive eye surgery; services and supplies related to, as well as the performance of, sex change operations; surgical and non-
surgical services related to TMJ syndrome; travel expenses; vision therapy; services rendered prior to your contract effective date
or rendered after your contract termination date; and workers’ compensation.

A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut.

{00592258.D0C Ver. 1} 34



